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RATIONALE 
 
 
At St Mary’s we believe that all human beings are equal in the eyes of God 
regardless of their race, gender, disability, religion, belief or age. Due to this we 
aim to ensure that all members of our school have equal opportunities to learn, 
develop and grow with dignity in a community of mutual respect. We are 
committed to valuing and celebrating the diversity within our community. Through 
our practices we aim to encourage an anti-discriminatory approach to the world in 
general and other human beings in particular. 
 
As a school we welcome our duties under the Equality Act 2010.  The general duties are 
to: 
 

 eliminate discrimination, 
 advance equality of opportunity  
 foster good relations  

 
We understand the principle of the Act and the work needed to ensure that those with 
protected characteristics are not discriminated against and are given equality of 
opportunity.   
 
A protected characteristic under the act covers the groups listed below: 
 

 age (for employees not for service provision), 
 disability 
 ethnicity 
 gender  
 gender reassignment 
 maternity and pregnancy 
 religion and belief, and 
 sexual identity 

 
  Aims of our Policy 

• Our aim is to equip pupils with an awareness of our diverse society 
and to appreciate the value of difference. This will be achieved by 
adherence to the following principles:  

• Discrimination on the basis of colour, culture, origin, sex or ability is not 
acceptable.  

• The primary objective of this school will be to educate, develop and 
prepare all our pupils for life whatever their sex, colour, origin, culture 
or ability.  



• Pupils and teachers will further this objective by contributing towards a 
happy and caring environment and by showing respect for, and 
appreciation of, one another as individuals. 

• We ensure that all recruitment, employment, promotion and training 
systems are fair to all, and provide opportunities for everyone to 
achieve 

• All staff, pupils and members of the school community treat each other 
with respect 

• As a school community we value our differences and share with each 
other 

 

. 
 
IMPLEMENTATION OF THE POLICY 
 
 
It is the right of all pupils to receive the best education the school can 
provide, with access to all educational activities organised by the school. We do 
not tolerate any forms of racism or racist behaviour. Should a racist incident 
occur, we would act immediately to prevent any repetition of the incident. 
We endeavour to make our school welcoming to all minority groups. We promote 
an understanding of different cultures through the topics studied by the children, 
and we reflect this in the displays of work shown around the school. 
 
 
The role of governors 
The governing body has set out its commitment to in this policy statement, and it 
will continue to do all it can to ensure that all members of the school community 
are treated fairly and with equality. 
 
The governing body seeks to ensure that people with disabilities are not 
discriminated against when applying for jobs at our school. The governors take 
all reasonable steps to ensure that the school environment gives access to 
people with disabilities. 
 
The governing body ensures that no child is discriminated against whilst 
in our school on account of their sex, religion, race or disability. So, for example, 
all children have access to the full range of the curriculum, and regulations 
regarding school uniform will be applied equally to boys and girls 
 
 
 
 



 
 
The role of the headteacher 
It is the headteacher’s role to implement the school’s equal opportunities Diversity 
and Equality Policy and to be supported by the governing body in so doing. 
 
It is the headteacher’s role to ensure that all staff are aware of the school 
policy on equal opportunities, and that teachers apply these guidelines fairly in 
all situations. 
 
The headteacher ensures that all appointments panels give due regard 
to this policy, so that no one is discriminated against when it comes to 
employment or training opportunities. 
 
The headteacher promotes the principle of equal opportunity when 
developing the curriculum, and promotes respect for other people in all aspects 
of school life, for example, in the assembly, where respect for other people is a 
regular theme, and in displays shown around the school. 
 
The headteacher treats all incidents of unfair treatment and any racist 
incidents with due seriousness. 
 
The role of the class teacher 
The class teacher ensures that all pupils are treated fairly, equally and 
with respect. We do not discriminate against any child. When selecting classroom 
material, teachers pay due regard to the sensitivities of all members of the class 
and do not provide material that is racist or sexist in nature. Teachers strive to 
provide material that gives positive images of ethnic minorities and that challenges 
stereotypical images of minority groups. 
When designing schemes of work, we use this policy to guide us, both in 
our choice of topics to study, and in how to approach sensitive issues. 
 
All our teachers challenge any incidents of prejudice or racism. We 
record any serious incidents and draw them to the attention of the Headteacher. 
All members of staff have equal responsibility to stop any form of prejudice in the 
school. 
 
 
TEACHING AND LEARNING 
 

• Through the planning process teachers carefully differentiate tasks so that 
they can be accessed by all pupils. 

• At St Mary’s we give children equal opportunities and equal access to a full 
range of activities including visits, trips and after school clubs. We do not 



believe in segregating our school clubs or P.E lessons according to ability or 
gender. 

• Activities are planned in order to include a wide range of interests. 
• Although we predominantly study work on the Catholic faith teachers are 

required to learn about other faiths each year. As part of this the children 
learn to respect all faiths and learn about different faiths as they progress 
through the school 

• We use opportunities to meet people from other faiths and also to visit other 
places of worship. 

• Through their work children study stories from other cultures. 
• As a part of their geography work children study the cultures of other world 

localities. 
• Also as part of our One World Week celebrations held every October 

children across the school have the opportunity to learn about other faiths 
and cultures and they learn about respecting each other 

• In history children look at the backgrounds to other civilisations  
• Through D.T, Art and Music pupils study pieces of work from other cultures. 
• During play we encourage the children to respect and value each other. We 

discourage them from making hurtful and unkind remarks. Staff ensure that 
children are helped towards understanding that it is wrong to judge someone 
because of their gender, colour, beliefs, disability or social background. We 
explain why, talk things through and praise positive behaviour. 

• We challenge and deal with inappropriate practices and attitudes promptly. 
• We record any seriously inappropriate racist or sexist comments made by 

children and staff, including volunteers and students. 
• To ensure Pupil Premium funding for disadvantaged children is used 

effectively to help the children with their attainment and progress 
 
 
Children with Special Needs 

• Children with Special Educational Needs are supported with their learning. 
• The children are set specific, achievable targets and receive support 

programmes so that they can achieve them. 
• We seek the advice of outside agencies wherever possible 
• We also work closely with their parents to see how as a school we can 

support the children  
 
 
E.A.L 
 

• St. Mary’s involves other agencies for advice and assistance wherever 
possible. 

• Other backgrounds and beliefs are represented in our multi-cultural displays. 



• Welcome signs are displayed in languages, which represent our school 
community. 

• We celebrate a variety of special events and festivals each year from 
cultures represented within our school and outside. 

• We welcome parents support 
• We carefully monitor the progress of the children  
 

 
 
ASSESSMENT AND MONITORING 
 

• Individual progress (assessed against learning objectives) is monitored and 
recorded on a daily basis. 

• We monitor activities on a regular basis to ensure that every child has 
freedom of choice, time for discovery and support where necessary 

• Termly we monitor the progress  and the attainment of the children and also 
different groups by ethnicity and gender to ensure there is no inequality and 
to help with giving children support to make progress 

 
 
STAFF RECRUITMENT AND TRAINING 
 

• We take great care to apply the Equal Opportunities Policy when advertising 
for, interviewing and appointing staff although every effort is made to recruit 
committed and practising Catholics. In some instances a particular job (Head 
teacher or Deputy Head teacher) carries with it a genuine requirement that 
the post-holder be Catholic. Other posts require that the post-holder has a 
knowledge of the Catholic Church. In all cases it is required that applicants 
have sympathy with the vision, mission and values of the school.  

• No job applicant or employee receives less favourable treatment than 
another on the grounds of race, gender, disability, religion or belief, sexual 
orientation or age. Only a person’s qualifications and ability to do their job 
should determine decisions about recruitment, retention and promotion. 

• We keep all staff informed and updated on new legislation and train them 
accordingly. 

• We give staff the opportunity to attend courses if they have identified a 
specific area, which they wish to improve. 

• We expect all staff to behave in a professional manner, follow this policy and 
try to be consistent, sensitive and fair. We expect them to challenge others 
who make inadvertent racist, sexist or insensitive remarks. This is seen by 
the management and governors of the school as very serious breach of the 
staff code of conduct. 

• All staff should treat each other with respect and be professional at all times 
 



 
RESOURCES 
 

• We regularly monitor resources to ensure that they do not communicate 
prejudicial attitudes of any kind. 

• Resources are purchased which reflect diversity in the immediate and wider 
society. 

• We display positive images of differing races, cultures, religions, social 
groups and genders in and around the school. 

• Every effort is made to obtain suitable specialist equipment, aids or 
resources, which will enable individual learning. 

• Reasonable adjustments are made to the premises to cater for anyone with 
any form of disability. We have wheelchair access to the school building. 

 
 
PARENTAL INVOLVEMENT 
 

• We value parents as their children’s first educators. Staff work closely with 
parents to share information and experiences.  

• Before their child starts at St. Mary’s parents are invited to express concerns 
about their child’s needs. The parents’ contribution is recorded and relayed 
to other members of staff. 

• Parents who are experiencing problems with the English language, both 
spoken and written, are offered the chance of support. 

 
 
 
 

Equality Objectives for the School 
Objective 1: To continue to employ staff on their ability to perform the 

designated role effectively  
 

Objective 2: To continue to treat all children and adults with courtesy, respect, 
integrity and dignity 
 

Objective 3: To continue to ensure all children progress and achieve with 
equality 
 

Objective 4: To continue to challenge any type of intolerant attitude, comment 
or action that undermines the value or dignity of others 
 

Objective 5: To continue to celebrate cultural diversity through our curriculum. 
 
 

 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


