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‘With Jesus, we learn together through faith and love’ 

 
 
 

Child Protection at St. Mary’s 
At St Mary’s we recognise our moral and statutory 

responsibility to safeguard and promote the welfare of 
all children. 

 
Designated Safeguarding Lead (DSL) – Miss Shevlin 
(Head Teacher) 
 
 
Deputy Designated Safeguarding Lead – Mr Briggs 
(Deputy Head Teacher) 
 
 
Child Protection Governor – Mrs Thorpe (Chair of 
Governors) 
 
 
Please report any concerns regarding a child straight 
away to the Designated Safeguarding Lead or Deputy 
Designated Safeguarding Lead in their absence. 

 
 

 



  

  

 

 

 
 

CHILD PROTECTION POLICY 
 
AIMS AND OBJECTIVES  
The aim of this policy is to safeguard and promote the welfare of the children in 
our care, our paramount responsibility is always to the children. 
 

At St. Mary’s we are committed to safeguarding children and young 
people and we expect everyone who works in our school to share this 
commitment. 

Adults in our school take all welfare concerns seriously and encourage 
children and young people to talk to us about anything that worries them. 

We will always act in the best interest of the child. 
 
Every member of staff whether teaching or non teaching, knows that they have a 
duty to be aware of child protection issues and to follow the child protection 
procedures laid down if they have concerns. We recognise our moral and 
statutory responsibility to safeguard and promote the welfare of all children. 
We recognise that because of the day to day contact with children, school staff 
are well placed to observe outward signs of abuse. We endeavour to provide a 
safe and welcoming environment where children are respected and valued. We 
are alert to the signs of abuse and neglect and follow our procedures to ensure 
that children receive effective support, protection and justice. 
 
The procedures contained in this policy apply to all staff, governors and after 
school clubs.   
 
 
The school will therefore: 

 Establish and maintain an environment where children feel secure, are 
encouraged to talk and are listened to. 

 Ensure that children in the school know there are adults in the school whom 
they can approach if they are worried. 

 Through including opportunities in different areas of the curriculum including 
religious education lessons, our Catholic ethos and Mission Statement. Also 
through many of our school polices including Behaviour, E-Safety, Equality and 
Equal Opportunities policies we hope to establish an awareness of 
responsibility to ourselves and other and to encourage children to show respect 
for each other. 

 Ensuring that key concepts of Child Protection are integrated within the 
curriculum  

 Continuing to develop awareness in all staff of the need for Child Protection 

(particular care should be taken with children with disabilities and additional 
special needs) and their responsibilities in identifying abuse. 

 The school is aware that some children are additionally vulnerable because of 
the impact of previous experiences, their level of dependency, communication 
needs or other issues 

 Ensuring that all staff are aware of referral procedures within the school and 

have training in child protection 



  

  

 

 

 Monitor children who have been identified as ‘at risk’. 
 Liaise with other agencies that support the child such as Social Services, Child 

and Adult Mental Health Services, Health, Education Welfare Service now 
called the Participation Team, the Early Intervention and Prevention Services 
and Educational Psychology Service, LADO.  

 Ensure we practice safe recruitment in checking the suitability of staff and 
volunteers to work with children 

 Ensure all staff are regularly training and have read and understood relevant 
documents relating to the safeguarding of children  

 Work in partnership with children, young people, their parents, carers and other 
agencies is essential in promoting young people’s  

 All children, regardless of age, gender, ability, culture, race, language, religion 
or sexual identity, have equal rights to protection 
 

 
Pastoral Care 
The Head teacher has overall responsibility for pastoral care of the children and 
school discipline.  
 
If any child has a specific problem or disability which might affect their 
participation in school life in any way, it is in everyone’s interests if this is pointed 
out to the school as soon as possible. 
 
As a school we recognise and understand children and young people with special 
educational needs and disabilities can face additional safeguarding challenges. 
 
The school aims to integrate fully all children into all activities. It aims to offer a 
secure environment to all pupils especially those who may be experiencing 
change in family circumstances either of a short or long term nature. 
The Head Teacher and governors ensure safe recruitment practices are always 
followed. 

 

We recognise that children who are abused or witness violence may find it 
difficult to develop a sense of self worth. They may feel helplessness,                     
humiliation and some sense of blame. The school may be the only stable, secure 
and predictable element in the lives of children at risk.  When at school their 
behaviour may be challenging and defiant or they may be withdrawn. The school 
will endeavour to support the pupil through: 

 The content of the curriculum. 

 The school ethos which promotes a positive, supportive and secure 
environment and gives pupils a sense of being valued. 

 The school Behaviour Policy which is aimed at supporting vulnerable 
pupils in the school.  The school will ensure that the pupil knows that 
some behaviour is unacceptable but they are valued and not to be 
blamed for any abuse which has occurred. 

 Liaison with other agencies that support the pupil  

 Ensuring that, where a pupil involved with social services leaves the 
school, their information is transferred to the new school immediately and 
that the child's social worker is informed. 

 



  

  

 

 

 
 
 
Child Protection 
 
The Head teacher is the Designated Safeguarding Lead (DSL). 
All concerns must be reported to the Head teacher as soon as possible 
In the absence of the Head teacher the Deputy Head will take on the role of 
Designated Safeguarding Lead (DSL).  
The school also has a designated Child Protection Governor  
 
All staff will be provided with Inset concerning child protection and safeguarding.  
 
All staff have been provided with a copy of Part one of the DfE guidance 
‘Keeping Children Safe in Education’ and are asked to sign to say they have 
received, read and understood the document. (See Appendix 2) 
 

The Designated Safeguarding Lead is responsible for safeguarding and child protection 
at St. Mary’s. The key role of the Designated Safeguarding Lead is to: 

 manage referrals from school staff or any others from outside the school; work 
with external agencies and professionals on matters of safety and 
safeguarding; 

 undertake training and attend safeguarding meetings 

 raise awareness of safeguarding and child protection amongst the staff and 
parents; and 

 ensure that child protection information is transferred to the pupil’s new school 

 
 
 
At St. Mary’s we want parents and pupils to feel free to talk about concerns and 
to see school as a safe place where pupils worries and fears are taken seriously. 
However staff cannot guarantee confidentiality if concerns are such that a 
referral must be made to the appropriate agencies in order to safeguard the 
child’s welfare. 
 
Staff who observe injuries which appear to be non-accidental, or who are told 
anything significant by a pupil must report their concerns to the Head teacher 
who is the Designated Safeguarding Lead (DSL).  
 
 
If staff have significant concerns about any pupil which may indicate physical, 
emotional, sexual abuse or neglect they must discuss this with the Designated 
Safeguarding Lead (DSL). 
  
Staff recognise it is important to report any concerns about a child and to 
record this in writing. 
 
The DSL will contact the agencies responsible for investigating child protection. 
School staff do not carry out investigations themselves, nor do they decide 
whether a child has been abused. That is a matter for the specialist agencies. 



  

  

 

 

 
All concerns about a child must be put in writing  
 
The Designated Safeguarding Lead (DSL) will then complete a referral to the 
MASH Team. 
 
Please see Appendix 1 below - Definitions and signs of abuse 
 

 

 

DEALING WITH DISCLOSURES OF ABUSE 

 

If a child chooses to tell a member of staff about possible abuse there are a 

number of things that should be done to support the child: 

 stay calm and be available to listen – allow the child to talk freely 

 Gather information the child gives you but we are not here to investigate 

(do not start asking the child a lot of questions) 

 Tell – Tell the child they are not to blame 

 Take seriously – you are not there to make judgements but need to take 

the child seriously 

 Affirm- Tell the child it was the right thing to do 

 Refer – Let the child know you must tell other people who will help. Tell the 

Designated Safeguarding Lead (DSL) straight away (Deputy Designated 

Safeguarding Lead (DSL) in their absence) 

 All concerns need to be put in writing  

 
 
 
Allegations against staff 

The school has a Whistle Blowing Policy that all staff have been informed 
about and know how to access. At St. Mary’s we recognise the possibility that 
adults working in the school may harm children. Any concerns about the 
conduct of other adults in the school should be taken to the Headteacher 
without delay; any concerns about the Headteacher should go to the Chair of 
Governors (Child protection governor) 

Information can also be found in the Whistle blowing Policy. 
 
The school will deal appropriately with each suspicion or allegation of abuse 
against a member of staff, volunteer or governor in accordance with “All London 
Child Protection Procedures and Working together to Safeguard Children 2015”, 
and by consulting with the Local Authority Designated Officer (LADO). 
 
It is vital that staff should act quickly when a suspicion of abuse is noted.  
Delay may well lead to the child suffering further. 

 
Educating and protecting children  
At St. Mary’s pupils are taught about safeguarding, including online, through 
various teaching and learning opportunities, as part of providing a broad and 
balanced curriculum. 



  

  

 

 

Staff are aware that safeguarding issues can manifest themselves via peer on peer 
abuse. We recognise that some students will sometimes negatively affect the learning 
and wellbeing of others and their behaviour will be dealt with under the school’s 
Behaviour Policy. 
 
At St. Mary’s we believe that all children have a right to attend school and learn in a safe 

environment. Children should be free from harm by adults in the school and other 

students. All children, regardless of age, gender, ability, culture, race, language, 
religion or sexual identity, have equal rights to protection. 

 

 
E-Safety 
Most of our children will use mobile phones and computers at some time. They 
are a source of fun, entertainment, communication and education. However, we 
know that some men, women and young people will use these technologies to 
harm children. The harm might range from sending hurtful or abusive texts and 
emails, to enticing children to engage in sexually harmful conversations, webcam 
photography or face-to-face meetings. The school’s e-safety policy explains how 
we try to keep children safe in school. Cyber-bullying by children, via texts and 
emails, will be treated as seriously as any other type of bullying and will be 
managed through our anti-bullying procedures. 
 
Chat rooms and social networking sites are the more obvious sources of 
inappropriate and harmful behaviour and children are not allowed to access 
these sites whilst in school. Some children will undoubtedly be ‘chatting’ on 
mobiles or social networking sites at home. Each half term each class across the 
school will have lessons on e-safety and the information will be constantly 
reinforced throughout the year. We will also provide useful website links for 
parents with useful information and will inform parents of any concerns or 
information we receive on helping protect children online. 
 

 
Forms of abuse linked to culture, faith or belief 
All staff at St. Mary’s will promote mutual respect and tolerance of those with 
different faiths and beliefs. Some forms of abuse are linked to these and staff 
should strive to suspend professional disbelief (ie that they ‘could not happen 
here’) and to report promptly any concerns to the Designated Safeguarding Lead 
who will seek further advice from statutory agencies. 
 
Female Genital Mutilation is illegal and involves intentionally altering or injuring 
female genital organs for non-medical reasons. It can have serious implications 
for physical health and emotional well-being. Possible indicators include taking 
the girl out of school / country for a prolonged period or talk of a ‘special 
procedure’ or celebration. 
Female genital mutilation refers to procedures that intentionally alter or cause 
injury to the female genital organs for non-medical reasons. The practice is 
illegal in the UK. 
 
FGM typically takes place between birth and around 15 years old; however, it 
is believed that the majority of cases happen between the ages of 5 and 8. 
 



  

  

 

 

Risk factors for FGM include: 
 

 low level of integration into UK society 

 mother or a sister who has undergone FGM 

 girls who are withdrawn from PSHE 

 visiting female elder from the country of origin 

 being taken on a long holiday to the country of origin 

 talk about a ‘special’ procedure to become a woman 
 
Symptoms of FGM 
 
FGM may be likely if there is a visiting female elder, there is talk of a special 
procedure or celebration to become a woman, or parents wish to take their 
daughter out-of-school to visit an ‘at-risk’ country (especially before the 
summer holidays), or parents who wish to withdraw their children from learning 
about FGM. 
 
Indications that FGM may have already taken place may include: 
 

 difficulty walking, sitting or standing and may even look uncomfortable. 

 spending longer than normal in the bathroom or toilet due to difficulties 
urinating. 

 spending long periods of time away from a classroom during the day with 
bladder or menstrual problems. 

 frequent urinary, menstrual or stomach problems. 

 prolonged or repeated absences from school or college, especially with 
noticeable behaviour changes (e.g. withdrawal or depression) on the 
girl’s return 

 reluctance to undergo normal medical examinations. 

 confiding in a professional without being explicit about the problem due to 
embarrassment or fear. 

 talking about pain or discomfort between her legs 

The Serious Crime Act 2015 sets out a duty on professionals (including 
teachers) to notify police when they discover that FGM appears to have been 
carried out on a girl under 18. In schools, this will usually come from a 
disclosure. 

Teachers must personally report to the police cases where they discover that an 
act of FGM appears to have been carried out; and discuss any such cases with 
the safeguarding lead and children’s social care. The duty does not apply in 
relation to at risk or suspected cases 
 

So-called ‘honour-based’ violence (HBV) 

So-called ‘honour-based’ violence (HBV) encompasses crimes which have been 
committed to protect or defend the honour of the family and/or the community, 
including Female Genital Mutilation (FGM), forced marriage, and practices such 
as breast ironing. All forms of so called HBV are abuse (regardless of the 
motivation) and should be handled and escalated as such. 

Where staff are concerned that a child might be at risk of HBV, they must contact 
the Designated Safeguarding Lead as a matter of urgency 



  

  

 

 

 

 

 

 

Prevent  

As part of the Counter Terrorism and Security Act 2015, schools have a duty to 
‘prevent people being drawn into terrorism’. This has become known as the ‘Prevent 
Duty’. 

Where staff are concerned that children and young people are developing extremist 
views or show signs of becoming radicalized, they should discuss this with the 
Designated Safeguarding Lead.  

The Designated Safeguarding Lead has received training about the Prevent Duty and 
tackling extremism and is able to support staff with any concerns they may have. 

We use the curriculum to ensure that children and young people understand how 
people with extreme views share these with others, especially using the internet.  

We are committed to ensuring that our pupils are offered a broad and balanced 
curriculum that aims to prepare them for life in modern Britain. Teaching the school’s 
core values alongside the fundamental British Values supports quality teaching and 
learning, whilst making a positive contribution to the development of a fair, just and 
civil society. 

Recognising Extremism 

Early indicators of radicalisation or extremism may include: 

 showing sympathy for extremist causes 

 glorifying violence, especially to other faiths or cultures 

 making remarks or comments about being at extremist events or rallies outside 
school  

 evidence of possessing illegal or extremist literature 

 advocating messages similar to illegal organisations or other extremist groups 

 out of character changes in dress, behaviour and peer relationships (but there 
are also very powerful narratives, programmes and networks that young people 
can come across online so involvement with particular groups may not be 
apparent.) 

 secretive behaviour 

 online searches or sharing extremist messages or social profiles 

 intolerance of difference, including faith, culture, gender, race or sexuality 

 graffiti, art work or writing that displays extremist themes 

 attempts to impose extremist views or practices on others 

 verbalising anti-Western or anti-British views 

 advocating violence towards others 

 

 

If the school is concerned about extremism in a school, or if the school thinks a 

child might be at risk of extremism we can contact the DFE helpline. 

Emailcounter.extremism@education.gsi.gov.uk 

Any concerns about pupils becoming radicalised or being drawn into extremism will 
be reported.  

mailto:counter.extremism@education.gsi.gov.uk


  

  

 

 

Telephone 020 7340 7264 

The school may also contact for advice and information 
  
Fiona Gibbs Stronger Communities Manager and Prevent lead for LB Hillingdon 
Tel: 01895 277035 or 07946714637 Email: fgibbs@hillingdon.gov.uk 
 

Child sexual exploitation 

Child sexual exploitation is a form of child sexual abuse. It occurs where an 
individual or group takes advantage of an imbalance of power to coerce, 
manipulate or deceive a child or young person under the age of 18 into sexual 
activity (a) in exchange for something the victim needs or wants, and/or (b) for 
the financial advantage or increased status of the perpetrator or facilitator. The 
victim may have been sexually exploited even if the sexual activity appears 
consensual. Child sexual exploitation does not always involve physical contact; it 
can also occur through the use of technology.  

Indicators of child sexual exploitation may include: 

• Acquisition of money, clothes, mobile phones, etc. without plausible 
explanation; 

• Gang-association and/or isolation from peers/social networks; 

• Exclusion or unexplained absences from school, college or work; 

• Leaving home/care without explanation and persistently going missing or 
returning late; 

• Excessive receipt of texts/phone calls; 

• Returning home under the influence of drugs/alcohol; 

• Inappropriate sexualised behaviour for age/sexually transmitted infections; 

• Evidence of/suspicions of physical or sexual assault; 

• Relationships with controlling or significantly older individuals or groups; 

• Multiple callers (unknown adults or peers); 

• Frequenting areas known for sex work; 

• Concerning use of internet or other social media; 

• Increasing secretiveness around behaviours; and 

• Self-harm or significant changes in emotional well-being. 

 

Potential vulnerabilities include: 

Although the following vulnerabilities increase the risk of child sexual 
exploitation, it must be remembered that not all children with these indicators 
will be exploited. Child sexual exploitation can occur without any of these 
issues. 

• Having a prior experience of neglect, physical and/or sexual abuse; 

• Lack of a safe/stable home environment, now or in the past (domestic 
violence or parental substance misuse, mental health issues or criminality, for 
example); 



  

  

 

 

• Recent bereavement or loss; 

• Social isolation or social difficulties; 

• Absence of a safe environment to explore sexuality; 

• Economic vulnerability; 

• Homelessness or insecure accommodation status; 

• Connections with other children and young people who are being sexually 
exploited; 

• Family members or other connections involved in adult sex work; 

• Having a physical or learning disability; 

• Being in care (particularly those in residential care and those with interrupted 
care histories); and 

• Sexual identity. 

The statutory definition of Child Sexual Exploitation (CSE) can be found in 
‘Working Together to Safeguard Children (2015)  

 
 
Missing Children in Education 

Knowing where children are during school hours is an extremely important aspect of 
Safeguarding. Missing school can be an indicator of abuse and neglect and may also 
raise concerns about child sexual exploitation. 

We monitor attendance carefully and address poor or irregular attendance without 
delay. The school works closely with the Participation Team in the LA and follow any up 
to date guidance they give us regarding the safety of the children. 

 

Private Fostering  

A private fostering arrangement is one that is made privately (without the involvement 
of a local authority) for the care of a child under the age of 16 years (under 18, if 
disabled) by someone other than a parent or close relative, in their own home, with the 
intention that it should last for 28 days or more. 

The school knows it has a mandatory duty to report to the local authority where they 
are aware or suspect that a child is subject to a private fostering arrangement. 

School staff should notify the designated safeguarding lead when they become aware 
of private fostering arrangements. 

 
Confidentiality and sharing information 
 
All staff will understand that child protection issues warrant a high level of 
confidentiality, not only out of respect for the child and staff involved but also to 
ensure that being released into the public domain does not compromise 
evidence. 
Staff should only discuss concerns with the designated person, head teacher or 
chair of governors (depending on who is the subject of the concern). That person 
will then decide who else needs to have the information and they will disseminate 
it on a ‘need-to-know’ basis. 
 



  

  

 

 

Safeguarding Documents are stored in the safeguarding folder in the staff folder 
on the computer and a paper copy in the staffroom (See Appendix 3) 

 

Appendix 1 

Signs and Symptoms of Abuse and Neglect 

(Keeping Children Safe in Education (September 2016) 

Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by 

inflicting harm, or by failing to act to prevent harm. They may be abused by an adult or 

adults or another child or children. 

Physical abuse: a form of abuse which may involve hitting, shaking, throwing, 

poisoning, burning or scalding, drowning, suffocating or otherwise causing physical 

harm to a child. Physical harm may also be caused when a parent or carer fabricates 

the symptoms of, or deliberately induces, illness in a child. 

Emotional abuse: the persistent emotional maltreatment of a child such as to cause 

severe and adverse effects on the child’s emotional development. It may involve 

conveying to a child that they are worthless or unloved, inadequate, or valued only 

insofar as they meet the needs of another person. It may include not giving the child 

opportunities to express their views, deliberately silencing them or ‘making fun’ of what 

they say or how they communicate. It may feature age or developmentally 

inappropriate expectations being imposed on children. These may include interactions 

that are beyond a child’s developmental capability as well as overprotection and 

limitation of exploration and learning, or preventing the child participating in normal 

social interaction. It may involve seeing or hearing the ill-treatment of another. It may 

involve serious bullying (including cyberbullying), causing children frequently to feel 

frightened or in danger, or the exploitation or corruption of children. Some level of 

emotional abuse is involved in all types of maltreatment of a child, although it may 

occur alone. 

Sexual abuse: involves forcing or enticing a child or young person to take part in 

sexual activities, not necessarily involving a high level of violence, whether or not the 

child is aware of what is happening. The activities may involve physical contact, 

including assault by penetration (for example rape or oral sex) or non-penetrative acts 

such as masturbation, kissing, rubbing and touching outside of clothing. They may also 

include non-contact activities, such as involving children in looking at, or in the 

production of, sexual images, watching sexual activities, encouraging children to 

behave in sexually inappropriate ways, or grooming a child in preparation for abuse 

(including via the internet). Sexual abuse is not solely perpetrated by adult males. 

Women can also commit acts of sexual abuse, as can other children. 

Neglect: the persistent failure to meet a child’s basic physical and/or psychological 

needs, likely to result in the serious impairment of the child’s health or development. 

Neglect may occur during pregnancy as a result of maternal substance abuse. Once a 

child is born, neglect may involve a parent or carer failing to: provide adequate food, 

clothing and shelter (including exclusion from home or abandonment); protect a child 

from physical and emotional harm or danger; ensure adequate supervision (including 

the use of inadequate care-givers); or ensure access to appropriate medical care or 

treatment. It may also include neglect of, or unresponsiveness to, a child’s basic 

emotional needs.



  

  

 

 

 

Appendix 2 

 

Safeguarding Children documents and Child Protection policy 
 
Name:  
 
 __________________________________________________________________  
 
 __________________________________________________________________  
 
 

I have been made aware of my duty to safeguard and promote children’s welfare □ 

The procedure for reporting concerns about a child has been explained to me □ 

 
I have read and understand the Child Protection Policy which is in the Safeguarding file 

in the staffroom and is also in on the school website □ 

 
I can confirm that I have received, read and understood ‘Keeping Children Safe in 

Education Part One (September 2016)’ □ 

 
I have been informed about the Whistle Blowing Policy, my responsibility to report any 
concerns and know the information can be found in the safeguarding file in the staffroom 

□ 

 
Designated Safeguarding Lead – Ann Shevlin 
Deputy Designated Safeguarding Lead – Chris Briggs 
Child Protection Governor – Maureen Thorpe 
 
All documents concerning Child Protection can be found in a Safeguarding file in 
the staffroom and on the computer in the Safeguarding Folder in the Staffroom 
folder  
 
Child protection and welfare are the responsibility of all staff in school and ANY observation, 

information or issue which results in concern for a pupil’s welfare MUST be reported to the 

Designated Safeguarding Lead. 
 
 
 
 
Signature:  _________________________________________________________  
 
Name:  ____________________________________________________________  
   
Date:    ____________________ 
 
  
 



  

  

 

 

 

Appendix 2 

 

Safeguarding Documents and Policies for staff to read 

 

 Child Protection Policy 

 Whistle Blowing Policy 

 

 

 Working Together to safeguard children 2015 

 Keeping Children Safe in Education 2016 Part One (Essential reading for Staff)   

 

 
 
 
 

Children Protection 
 
Child Protection and welfare are the responsibility of all staff in school and ANY 
observation, information or issue which results in concern for a pupil’s welfare 
MUST be reported to the Designated Child Protection Co-ordinator(s) 
 
REMEMBER 
   1. BE AWARE 

2. SHARE CONCERNS  
3. ACT QUICKLY 

 
 
 
This policy will be reviewed annually or sooner if there is new government 
advice 
 
 
All staff must: 
 

 fully comply with the school’s policies and procedures 

 attend appropriate training 

 inform the designated person of any concerns immediately  
 
 
 
This policy will be reviewed annually or sooner if there is new government 
advice



  

  

 

 

 


