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Disability Equality Scheme 
St. Mary’s Catholic Primary School 

 
The scheme will cover a three year period 
3-year period covered by the disability equality scheme:  
2016- 2019 
 Introduction 
 
Duties under Part 5A of the DDA require the governing body to: 
• promote equality of opportunity for disabled people: pupils, staff, parents, carers and 

other people who use the school or may wish to; and  
• prepare and publish a disability equality scheme to show how they will meet these 

duties. 
 
This scheme and the accompanying action plans set out how the governing body will 
promote equality of opportunity for disabled people. 
The purpose and direction of the school’s scheme 
 
The purpose of the school’s scheme is to show how the school is going to meet the duty to 
promote disability equality for disabled pupils, staff and parents.   
Six elements of the general duty: 
The duty requires St. Mary’s, when carrying out their functions, to have due regard to the 
need to: 
 
• promote equality of opportunity between disabled people and other people; 
• eliminate discrimination that is unlawful under the Disability Discrimination Act; 
• eliminate harassment of disabled people that is related to their disability; 
• promote positive attitudes towards disabled people; 
• encourage participation by disabled people in public life; 
• take steps to meet disabled people’s needs, even if this requires more favourable 

treatment. 
 
 
 
The general duty requires public authorities to adopt a proactive approach, mainstreaming 
disability equality into all decisions and activities. (Disability Rights Commission), to have 
due regard to disability equality as covered in the specific duties. This means the past (e.g. 
closing gaps) the present and the future (planning) 
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Vision and Values 
 
 
St. Mary’s Catholic Primary School is keen to take a proactive approach towards disability 
equality, ensuring that consideration of its disabled members is embedded in all decision-
making and activities. St. Mary’s vision for its community is that: 
 
• Disabled members will be free from discrimination and harassment 
• There will be equality of opportunity between those who are disabled and those who 

are not. 
• Positive attitudes towards disabled pupils, parents, staff and visitors will be promoted. 
• The needs of disabled members will be met, and where necessary, steps will be taken 

if more favourable treatment is required. 
 
This vision will be key to the school’s plans in order to achieve positive outcomes for 
current and future disabled members of the school community. 
 
 
 Information gathering  
 
St. Mary’s values diversity within its community and is keen to ensure that it is promoting 
disability equality.  
 

 
 The Main Priorities 
 
 
Promoting equality of opportunity 
St. Mary’s is keen to ensure that its vision of equal opportunity is experienced by all of its 
disabled stake-holders. The plans to increase access and the promote opportunities for 
disabled pupils will be also be the focus of improvements for all staff, parents/carers, 
visitors to the school and candidates for interviews.  
 
 
Eliminating discrimination and harassment 
The promotion of disability equality requires an aware community. Issues of discrimination, 
bullying and harassment need to be recognised and addressed, in policies and practices. 
 
 
Promoting positive attitudes 
Disability awareness and positive attitudes towards disabled people need to be embedded 
in the school culture.  See also Diversity and Equality Policy 
 
St. Mary’s will endeavour to promote positive images of people with disability in the school, 
by ensuring that: 
• staff to model respectful attitudes towards disabled pupils, and explain more favourable 

treatment sensitively, when the need arises, to all pupils; 
• disabled pupils, staff and parents holding responsible, representative and senior roles; 
• successful disabled people are invited to speak at assemblies, prize-giving and other 

high profile events; 
• the success of disabled pupils is celebrated; 



 4 

• reading materials and other forms of information communicate positive images of 
disabled people. 

• Encourage work experience students with disabilities to come to St. Mary’s. 
 
Encouraging participation in public life 
This encouragement will ensure that disabled members are made to feel welcome in the 
school community and have authority and an ownership in its decision-making, while also 
enhancing promotion of positive attitudes.  
 
 
 
 
 
Key Actions 
 

• With the new curriculum and assessment ensure we have robust way to collect and 
monitor data of children with disabilities carefully to ensure they are making 
progress 

• St. Mary’s recognises the importance of assessing the impact of its current policies 
and practices on disability equality, in order to ensure that they do not have an 
adverse impact on its disabled stakeholders and to inform future planning. Views 
expressed by its disabled members will be used to drive forward the promotion of 
disability equality 

• The school will make any changes when needed in order to achieve the school’s 
vision of a welcoming and diverse community. 

• Continue to ensure staff have any training requirements they may need 
• St. Mary’s will endeavour to promote positive images of people with disability in the 

school 
• Disabled people to be encouraged and supported wherever possible to participate 

in school events and activities, organizations. 
 

 
 
 
 
Implementation 
This Disability Equality Scheme represents the schools’ vision backed up by key actions 
which will be carried out. The school’s governing body, will review the scheme annually 
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